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ABS RBA DCAC

Population Tasmania (2009) — 500,542

Workforce Size Tasmania — July 2009 — 234,300 (46.8% of
population)

Unemployment Rate (National) — July 2009 — 5.9%
Unemployment Rate (Tasmania) — July 2009 — 4.8%

Participation Rate (National) — July 2009 — 65.3%
Participation Rate (Tasmania) — July 2009 — 60.7%

Average Weekly Earnings (National) — May 2009 — $923.40

Average Weekly Earnings (Tasmania) — May 2009 —
$787.40
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Participation Rate (Apr 2009)
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Proportion of persons with a qualification at Certificate

Il level or above aged 15-64 - 2007
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Apparent Retention Rates to Year 12 (% 2007)
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% of Total Population
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FROM...
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QUALIFICATIONS and SKILLS

PATHWAYS

SCHOOL

PATHWAY
PLANS

(Yrs 8-10)

CKNetwork

* Literacy

* Numeracy

* Adult Educn

* Online Access
* Libraries
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ACADEMY

* University Entrance
* Tasmanian Curriculum/IB
* Professional/

Community Board

* Holistic Education
» Academic Achievement
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* Applied Learning

* VET Qualifications

* Academic Options

* Uni Articulation

* Training/Curriculum
* Industry Board

* Learning Community
» Supportive

POLYTECHNIC

Environment
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* Employers/Employees
<4—P - Productivity

» Workplace Training
* Industry Board
* Flexible Delivery




OUR VISION

Our learners achieve more productive and fulfilling lives as a
result of their Polytechnic education experience.

OUR MISSION

To provide learners with an applied education experience to
gain the qualifications and skills they need to be productive in
the workforce, continue with learning and contribute positively
to the community.



Individuals just out of school wanting to gain qualifications
or skills they need to get a job or career, or access further
study;

Individuals out of the workforce wanting to get
qualifications or skills to get a job or career, or access
further study;

Individuals who are employed and want to gain
qualifications or skills that are not related to their current
employment;

Individuals who are employed but are paying for their own
training;

Individuals who are self employed but want to gain



Polytechnic is quality education
* Applied learning * Flexible learning

« Supported learning « Connected learning

FOR WORKFORCE FUTURES FOR
ADULTS AND DEVELOPING
ADULTS.....



Distilling the Best of the Best:
A POLYTECHNIC EXPERIENCE

For Younger (15-19) Students:

Development and Learning Plan

Vocational
Qualification

Education
Subjects - TCE

Attested
Employability
Skills/Attributes
Program — PBL

Work-based
Learning

Enrichment Program




Distilling the Best of the Best:
A POLYTECHNIC EXPERIENCE

For Adults and Returning Students:

OPTIONAL
RPL and TCE & Work-based Attested
Learning Vocational . -
. Learning Employability
Development Qualification Skills/Attribute
Planning (inc Skill Sets) s — PBL
Enrichment

Program
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